


What is Annual Benefits Enrollment? 
The Annual Benefits Enrollment period is an opportunity for eligible employees to enroll in or 
make changes (add, drop, increase coverage amounts, update beneficiaries and addresses, etc.) 
to their benefit plans for the upcoming 2024 plan year.  This is the only time you are eligible to 
make changes unless you have a qualifying life event, such as a family status or employment 
change.

This is a “PASSIVE” Enrollment Year.

This means that your current Benefits will automatically rollover into the 2024 plan 
year if you take no action. However, as always, there is one exception: Flexible 
Spending Accounts: If you want to use the flexible spending account(s) for the 
2024 Plan year, you MUST Enroll or Re-Enroll before November 5th.



• No Rate Increase to Employees. 
(Thank you Spelman for absorbing the additional Premium Cost)

• No Plan Design Changes.

Benefit Changes for 2024

NO BENEFIT CHANGES FOR THE 2024 PLAN YEAR



Effective October 23rd your Plan source Password will be your birth date in this format: 
YYYYMMDD

Think about your health history and future health, dental and vision needs.  On average how
 much do you spend on healthcare?  How might that change in the upcoming year?

Be prepared to review and update your Beneficiaries for ALL your plans.

Review and update your contact information: address, personal email and phone number(s).

Review your Life Insurance Coverage Amounts for you and your family.

Check the online provider directory on Cigna.com or call 1-888-806-5042 to see if your doctor,
dentist or vision care provider participates in the Cigna Network.

To create your Username: Your user name is the first initial of your first name, up to 
the first six letters of your last name, and the last four digits of the SSN.  EX: Taylor 
Williams would be twillia1234

Where do I enroll starting on October 23rd?  Click the link: https://Benefits.plansource.com

https://benefits.plansource.com/






***  If you are 65 years of age or older you can participate in the HSA Medical Plan but you can not make
or receive contributions to the Health Savings Account.





New Flexible Spending Account (FSA) Provider



***  If you are 65 years of age or older you can participate in the HSA Medical Plan 
but you can not make or receive contributions to the Health Savings Account.

































ADDITIONAL FEATURES: CIGNA VOLUNTARY CRITICAL ILLNESS INSURANCE 









Access Code:  ZW9JJJRW








